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In this study, the concepts of managerial support, job satisfaction and organizational commitment were 
examined and compared with the nonprofit, for-profit and public sectors. In this context, the job satisfaction and 
organizational commitment levels depending on managerial support within education and health sectors in 
Turkey were questioned.  The job satisfaction and organizational commitment scale and 750 survey forms were 
distributed to the organizations. Of those forms, 614 were evaluated.  As a result of analysis, it was identified 
that there was a linear relationship depending on administrative support between the overall satisfaction level 
and organizational commitment. Some differences in terms of the managerial support, job satisfaction, and 
commitment in were found the three sectors. In addition, while there were no differences in terms of age, sex, 
marital status and education among demographic variables, less satisfactions and commitment were found 
among doctors in comparison to other participants. 
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